
identify knowledge, attitudes, practices and work expectations of
future nurses in primary care; ii) estimate the prevalence of nursing
students who desire to be employed in PHC and Family and
Community Health Nursing (FCHN) services after graduation.
Methods: A cross-sectional study is being conducted on a sample of
nursing students enrolled in universities in the Lazio Region. A
structured instrument was built based on the literature and national
regulations and validated (Cronbach’s alpha¼0.81).
Results: In this first phase, 163 nursing students were enrolled. The
majority of the sample was female (N¼ 125, 76.7%), with a mean age
of 22 (SD±5) years and were enrolled in the last year of degree pro-
gram (N¼ 85, 52.1%). A total of 49 students (30%) reported adequate
knowledge of PHC service reorganization policies and nursing practice
in this setting. While 74% (N¼ 122) of the sample intended to under-
take a PHC curricular internship during their degree program, only
seven students (4%) participated in one. 52 individuals (30%)
expressed their intention to be employed in PHCs after graduation,
and 29 (17.8%) indicated their desire to work as FCHN practitioners.
The main factors contributing to the undesirability of employment in
PHC reported by students were: i) preferring the hospital settings
(N¼ 53, 48%); ii) not having adequate skills to be employed in the
PHC (N¼ 21, 19%); and iii) believing that the PHC does not offer
attractive services for nursing practice (N¼ 14, 13%).
Conclusions: A multivariable analysis will be conducted to identify
predictors of nursing students’ desire to work in PHCs after gradu-
ation. Preliminary results of the study showed that only one-third of
nursing students indicated a desire to work in PHCs.
Key messages:
• Only one-third of nursing students express a desire to work in
PHC and in Family and Community Health Nursing (FCHN)
services post-graduation.

• Collaboration between the PHC workforce, academics, stakehold-
ers, and policymakers is needed to create tailored initiatives that
increase the attractiveness of PHC.
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Enhancing Interprofessional Skills with SKY Campus: A
Pilot Study on Mental Well-being at UCD
Jwenish Kumawat

emotional regulation, offers a promising strategy for enhancing well-
being in public health education.
Objectives: To evaluate the immediate effects of a three-day partici-
patory SKY workshop on mental well-being of Master of Public
Health students at University College Dublin, Ireland.
Methods: A non-randomized, controlled pilot study will involve MPH
students at UCD. Participants, aged 18 and above, enrolled in the
MPH programme, will provide informed consent to attend a three-
day SKY workshop in September 2024. The workshop, delivered by
certified trainers, includes three sessions of three hours each.
Standardised and validated Patient-Reported Outcome Measures
(PROMs) such as the Perceived Stress Scale (PSS-10) and WHO-
Five Well-being Index (WHO-5) will be used to assess perceived stress
and mental wellbeing at baseline and immediately after the workshop.
Results: Based on previous literature, it is hypothesized that partic-
ipants will show a significant reduction in perceived stress and im-
provement in mental wellbeing scores. Data will be analysed using

descriptive statistics and Wilcoxon signed-rank tests to evaluate
changes in PROM scores.
Conclusions: This pilot study aims to provide preliminary evidence
on the effectiveness of SKY in improving mental wellbeing among
public health students. Successful outcomes could support integrat-
ing SKY into the public health curriculum, promoting its adoption
across other institutions, and enhancing the professional skills de-
velopment of future public health professionals. This component is
proposed in the ASPHER core curriculum programme for public
health as an important cross curricular subject area
Key messages:
• Integrating SKY Campus workshops into public health education
enhances interprofessional skills and mental well-being, offering a
holistic approach to professional development in global health.

• This study uses standard PROMs to assess the SKY workshop’s
impact, aiming for significant improvements in stress and mental
well-being to shape global public health curricula.
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In development intervention, professionals aim to
enhance working practices and interaction
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Background: The social services and healthcare professions are
experiencing a global labor shortage. Enhancing the appeal and re-
tention requires the development of work and processes through
community-level interventions that reduce workload and bolster
resources. Further research into such interventions is necessary.
This study focuses on a systematic community-based practice devel-
opment model (Breakthrough Collaboratives) to evaluate the change
in alignment with the development intervention’s objectives and the
prerequisites for change. The evaluation will utilize the process
evaluation model for well-being at work projects and health promo-
tion interventions.
Methods: This qualitative process evaluation employs a multi-case
study approach to depict the changes occurring during the develop-
ment intervention. It assesses the development processes of fifteen
workplaces across Finland. The research material includes recorded
group discussions from the initial workshop, where professionals
establish goals and development targets for their work. The qualita-
tive data are analyzed using content analysis. The analysis is guided
by questions such as: What goals and development objectives do
participants set for their work? What workplace-specific character-
istics inform these objectives?
Results: Preliminary findings indicate that the work units’ develop-
ment objectives concentrate on updating the unit’s common rules,
enhancing the induction process for new employees, improving
work behavior, and refining meeting practices. Workplace-specific
characteristics differ based on the work unit’s sector, the level of
trust among professionals, and their willingness to critically evaluate
management. Additionally, competence and professionalism emerge
as prominent themes in group discussions.
Conclusions: In a workplace development intervention, professio-
nals aim to enhance common working practices and interaction,
with the goal of improving well-being at work.
Key messages:
• Enhancing operational practices and promoting positive interper-
sonal conduct among colleagues constitutes a pivotal goal in
advancing social and health care work units.

• The Community based intervention provides workplaces with
concrete models to support co-creation and permanent changes
in working practices.
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